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Board Committees

The management is committed to follow the
principles of good Corporate Governance and
being a responsible corporate entity it believes in
transparency of system for effective monitoring
and to enhance governance process. Keepingin
view the requirements of Listed Companies (Code
of Corporate Governance) Regulations, 2019,

the Board has revised the terms of reference

of Audit Committee and Human Resource and
Remuneration Committee. The following Board
Committees have been formed to assist the Board
in fulfilling its responsibilities.

Audit Committee

The Audit Committee reviews the financial and
internal reporting processes, the system of internal
control, management of risk and the internal and
external audit processes. The Audit Committee
ensures that the Company has a sound system

of internal financial and operational controls.

It assists the Board in discharge of its fiduciary
responsibilities. The Audit Committee reviews

the periodical statement of the Company before
their respective presentation to the Board and
ensures implementation of relevant controls for
the integrity of the information. The Committee
recommends to the Board of Directors the
appointment of external auditors and discusses
major observations with the external auditors
arising from interim review and final audit. In doing
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so, Committee also reviews the management letter
issued by the external auditors and management’s
response thereto. The Committee also goes
through the legal matters which may significantly
impact the financial statements and ensure
compliance with relevant statutory requirements.
Besides this, monitoring compliance with the best
practices of corporate governance, investigating
any violations thereof and ensuring coordination
between internal and external auditors are also the
main responsibilities of the Audit Committee.

Human Resource & Remuneration Committee

The Board has established Human Resource and
Remuneration Committee which is responsible
for recommending human resource management
policies. The Committee is also responsible

for recommending the selection, evaluation,
compensation (including retirement benefits) of key
management personnel and for consideration and
approval on recommendations of Chief Executive
Officer on such matters for key management
positions who report directly to Chief Executive
Officer.

Share Transfer Committee

The Committee is responsible for dealing with
matters relating to the shares of the Company like
transfers, issuance of new shares and related legal
and regulatory requirements.
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